• Power >> consequences.
• Agency: acting on behalf of others is power.
• Control over scarce resources is power.
• Information is power. Confidentiality, privacy.
• Info and info systems have economic ,social, political effects. Design is political.
Reasons for formal ethical codes
• To regulate members= behavior • required actions • prohibitions • "Computing prof'ls must attempt to ensure that the products of their efforts will be used in socially responsible ways, will meet social needs, and will avoid harmful effects to health and welfare."
• II.B. Rights, privileges -"Honor property rights....give proper credit for intellectual property, respect the privacy of others, honor confidentiality."
• acting within own rights is allowed • violating rights of others unethical
ACM CODE OF ETHICS
As an ACM member, I will:
• contribute to society and human well-being,
• avoid harm to others,
• be honest and trustworthy,
• be fair and and take action not to discriminate,
• honor property rights including copyrights and patents,
• give proper credit for intellectual property,
• respect the privacy of others,
• honor confidentiality.
MORE SPECIFIC PROFESSIONAL RESPONSIBILITIES
As an ACM computing professional I will ....
• Strive to achieve the highest quality, effectiveness and dignity in both the process and products of professional work.
• Acquire and maintain professional competence.
• Know and respect existing laws pertaining to professional work.
• Accept and provide appropriate professional review.
• Give comprehensive and thorough evaluations of computer systems and their impacts, including analysis of possible risks.
MORE SPECIFIC PROFESSIONAL RESPONSIBILITIES, cont.
• Honor contracts, agreements, and assigned responsibilities.
• Improve public understanding of computing and its consequences.
• Access computing and communication resources only when authorized to do so.
ORGANIZATIONAL LEADERSHIP IMPERATIVES
As an ACM member and an organizational leader, I will:
• Articulate social responsibilities of members of an organizational unit and encourage full acceptance of those responsibilities.
• Manage personnel and resources to design and build information systems that enhance the quality of working life.
• Acknowledge and support proper and authorized uses of an organization's computing and communication resources.
ORGANIZATIONAL LEADERSHIP IMPERATIVES, cont.
• Ensure that users and those who will be affected by a system have their needs clearly articulated during the assessment and design of requirements; later the system must be validated to meet requirements.
• Articulate and support policies that protect the dignity of users and others affected by a computing system.
• Create opportunities for members of the organization to learn the principles and limitations of computer systems.
COMPLIANCE WITH THE CODE
As an ACM member I will ....
• Uphold and promote the principles of this Code.
• Treat violations of this code as inconsistent with membership in the ACM.
ALA Code of Ethics
• We provide the highest level of service to all library users through appropriate and usefully organized resources; equitable service policies; equitable access; and accurate, unbiased, and courteous responses to all requests.
• We uphold the principles of intellectual freedom and resist all efforts to censor library resources.
• We protect each library user's right to privacy and confidentiality with respect to information sought or received and resources consulted, borrowed, acquired or transmitted.
• We recognize and respect intellectual property rights.
ALA Code of Ethics II
• We treat co-workers and other colleagues with respect, fairness and good faith, and advocate conditions of employment that safeguard the rights and welfare of all employees of our institutions.
• We do not advance private interests at the expense of library users, colleagues, or our employing institutions.
ALA Code of Ethics III
• We distinguish between our personal convictions and professional duties and do not allow our personal beliefs to interfere with fair representation of the aims of our institutions or the provision of access to their information resources.
• We strive for excellence in the profession by maintaining and enhancing our own knowledge and skills, by encouraging the professional development of co-workers, and by fostering the aspirations of potential members of the profession.
